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University Career Services: University Career Services (UCS) is George Mason
University’s nationally recognized centralized career center. We are specialists taking an
industry-focused approach to serving our students and employers.

Costello College of Business Office of Career Services:The Office of Career Services
within the Costello College of Business provides career advising, job search support, and
coaching for Costello undergraduate students, graduate students, and alumni.

Schar School Career Services: The Schar School of Policy and Government offers
comprehensive career and professional development services to prepare students for
success. Offering individualized assistance to students and alumni, the Schar School's
career advisors will help you explore career and internship opportunities, define your
goals, and develop the skills needed for a successful job search, including crafting a
resume and cover letter that stand out.

Post-Chapter
Reflection:

Now that you
have worked
through the
activities, what
areas do you still
need help with
that you can talk
to your Success
Coach about?
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https://careers.gmu.edu/
https://business.gmu.edu/current-students/career-services
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